Amended and Restated

CONSTITUTION

Cincinnati United Soccer Club
(Approved June ____, 2019)

ARTICLE I- NAME
A. The name of the organization shall be the "Cincinnati United Soccer Club” (CUSC). The Association shall be a non-profit, corporation, an IRS 501 (c) 3 organization. 
ARTICLE II - PURPOSE
A. The purpose of CUSC is to organize and promote recreational and competitive soccer programs, teams, tournaments and organizations for youth up to and including those twenty years Oh sof age; to encourage good sportsmanship and fair play of all the participants therein; to offer programs for teams to participate in local, regional, national and international competitions and championships; and to offer a program under the approval of US Soccer for the development of individual players for state, regional and national teams and development camps that will lead to their selection on teams to represent the United States in the Olympics, and other national and international competition as the sport matures and is recognized by these organizations. 
B. This Association achieves its purpose by:

1. encouraging the development of teams, associations, organizations, and programs so that soccer of all types is made available to youth at all levels of competition;

2. encouraging the development and practice of good sportsmanship; 

3. developing the principles of fair play; 
4. building good character;

5. promoting the growth of soccer and enjoyment of the game for our players and families; and
6. instructing, training and educating players, coaches and referees to develop and improve their capabilities.
C. In no event shall the income or property of CUSC inure to the benefit of any individual, except where there is a corresponding direct benefit to the Association/Club. 
D. No contract or other transaction shall be void or voidable with respect to this Corporation for the reason that it is between the Corporation and one or more of its Trustees or Officers, or between the Corporation and any other person in which one or more of its Trustees or Officers are Directors, Trustees or Officers have a financial or personal interest or for the reason that one or more interested Trustees or Officers participate in or vote at the meeting or the Trustees or a committee thereof which authorizes such contract or transaction; provided, however, that any such contract or other transaction shall be consistent with the applicable provision of Chapter 1702 of the Ohio Revised Code and the Internal Revenue Code; and provided further that the material facts as the relationship or interest as to the contract or transaction are disclosed or known to the Trustees or applicable committee of the Trustees and the Trustees or committee, in good faith reasonably justified by such facts, authorized the contract or transaction by the affirmative vote of a majority of the disinterested Trustees, even though the disinterested Trustees constitute less than a quorum.  The interested Trustees may be counted in determining the presence of a quorum in a meeting of the Trustees or of a committee thereof which authorized the contract or transaction, however, the interested Trustee, Director or Officer shall not vote and the vote will not be counted if mistakenly entered.
ARTICLE III - AFFILIATION

A. This Association shall be affiliated with US Youth Soccer, US Club Soccer and any other organization that is affiliated with US Soccer and through such affiliation shall be affiliated with US Soccer, FIFA and USSF.
ARTICLE IV - MEMBERS

A. Membership in CUSC shall consist of properly constituted teams that have gone through the try out process as set by the Club.
B. Each team shall be a member of an approved Silo recognized by CUSC.  Currently, there are four Silo’s, Lakota, Sycamore, Southeast and Premier.

C. All clubs, teams, camps, training, tournaments, associations or organizations shall submit an application to be considered for membership if they did not go through the CUSC try out process at the designated time. The Board of Directors must approve, by majority vote, all applications. All the above that apply for membership and are in good standing with OSYSA, US Soccer, USYSA and CUSC, shall be accepted, unless there is just cause that can be documented.
D. Upon acceptance and before registration each year, player and coach registration fees for the Winter/Spring/Summer season must be paid. Any member association, player or team that fails to pay their annual membership fee or their player fees by the listed due dates shall not be scheduled or allowed to participate in games or tournaments sanctioned by CUSC, OSYSA, US Club, USYSA or any other member or affiliate of US Soccer. 
E. Any player that is not paid or has not made arrangements shall have their player card taken and will not be allowed to compete or participate in any events sponsored by CUSC, OSYSA, US Club, USYSA and US Soccer.
F. Each member team shall retain its own autonomy, but will adhere to the Constitution and bylaws and policies of CUSC, OSYSA, US Club, USYSA and US Soccer in all matters pertaining to interstate, regional, national and international competition, or in other competitions sponsored or approved by CUSC and/or OSYSA and/or USYSA and/or US Youth Soccer and/or US Club. 
G. Each Silo designates members from the Silo to serve on the Board of Directors [See ARTICLE V(B)].  Each paid up Team in the Silo shall have two votes (2) toward the Silo’s designees, if the Team is paid in full and made up of rostered players.

ARTICLE V - BOARD OF DIRECTORS

A. The responsibility for the oversight of this Soccer Association/Club/FUTSAL League shall reside in a Board of Directors. This general oversight shall include, but is not limited to, the establishment of a budget, bylaws, policies, fees to be charged by CUSC and other matters as determined by the Board of Directors that are not inconsistent with this Constitution. 
B. The Board will be made up of at least 6 members designated by each Silo to represent them on the Board. The number of Board members designated by a Silo may be increased to a maximum of 8 if within the rules of the bylaw of the organization.  Removal from Office:  
1. Each elected Director shall serve a three (3) year term beginning with their election to the Board of Directors, consistent with Article V, unless one or more of the following conditions apply:
i. The Director tenders his/her resignation or, upon his/her death, or his/her removal. 
ii. In the event of the death, resignation or removal of a Director, a replacement shall be designated by the Silo that designated the deceased, resigned or removed Director.  The designation of the replacement Director by the Silo shall be done so as to be consistent with all other sections of this constitution. 
iii. The term is less than 3 years when a vacancy existed and is subsequently filled by a Member of that Silo.  The term for the replacement designated Director shall expire when vacating Director’s term would have naturally expired.
C. Any elected Director can be removed for due cause by the affirmative vote of two-thirds (2/3) of the members of the entire Board of Directors at a meeting duly called for that purpose, provided the Director who the action is directed against has been given 30 days advance notice of the contemplated action.
D. Powers of the Board of Directors: 
1. The Board of Directors shall be the official ruling body of the Club. The Board shall have control and management of the Club business. The Board shall be the policy making body of the Soccer Club, as long as not in conflict with the By-Laws or Constitution of CUSC. If in conflict, then the bylaws must be changed to not be in conflict with the CUSC Constitution provided such change will not violate law, regulation or affect the organizations 501 (c) 3 designation.
2. The Board of Directors may adopt bylaws and policies not inconsistent with this Constitution, promulgate and enforce rules governing the activities of the Club, and establish committees of the Club. 
i. If there is a contradiction between the contents of this CUSC Constitution and the CUSC bylaws or other policies as established by the Board of Directors, then the contents of this CUSC Constitution shall take precedent over the CUSC bylaws or other Board established policies.
3. The Board of Directors may initiate sanctions against any member Team or Individual of the Club. Such sanctions must be approved by two-thirds of the present Board of Directors at a regular or special meeting of the Board of Directors. 
4. The Board of Directors will establish the annual registration fees for players. 
E. The Board of Directors shall elect from their members, the officers of the Club.  
1. The officers of the Club, who as Board members have one vote, receive no additional voting rights by reason of their position as an Officer. 
2. A Board member may be elected to more than one office. 
3. Elected officers serve from the date of their election until the conclusion of next Annual General Meeting. The members of the Board of Directors and their corresponding positions, if any, shall be: 
a. President – Officer

b. Executive Vice-President – Officer

c. Secretary – Officer

d. Treasurer - Officer. 
4. The Executive Committee shall be made up of the Officers of the Club plus up to one additional Vice President designated by each Silo. 
5. Executive Director (if one is hired or appointed) 
i. The Executive Director shall serve as a non-voting / non-elected member of the Board of Directors during his/her term of employment. 
6. The Board of Directors, upon a vote of two-thirds (2/3) of members present and voting to do so, may remove from office any Officer, Registrar, Assistant Registrar, Administrator, Referee Administrator, Team Official or other position as assigned or hired by the Board. If the removal of an Assistant Registrar or Referee Administrator is to be considered, they must be notified not less than 15 days prior to any meeting where removal will be considered.
7. The Board of Directors may assign duties to the members of the Board of Directors or to other persons as it determines is necessary to fulfill the mission and purpose of the Club. The Board of Directors, upon a majority vote of its members, may hire an Executive Director and other positions to operate the functions of the Club. No additional positions may be created without prior approval by the Board of Directors. 
8. The Board of Directors may enter into contracts with employees, contractors or subcontractors subject to terms satisfactory to the Board.  Any such contracts may be terminated by the Board of Directors with a majority vote. 
F. Election of Directors 
1. The regular election of the Directors shall take place at the Annual Meeting of the general membership. The Directors will be elected by member Teams from each one of the Silos.
2. The length of terms must be to ensure as close as possible an equal number of Board Members are elected each year. 
3. The Board Members shall retain their positions until such time as they are removed by death, resignation, removal or replacement be the election of new board members.

G. Officers 
1. At the first Board of Directors meeting after the Annual General Meeting, the Board will elect a President, Executive Vice-President, Secretary and Treasurer or a Secretary/Treasurer.   A Board member who may serve in more than one capacity shall have only one vote.
2. The President of the Association shall preside at all Board Meetings, general meetings, and the Annual General Meeting. The President shall oversee all Club activities. All committee chairpersons will be responsible to the President for the performance of their duties. 
3. The President shall have the primary responsibility of planning for the long-term growth and development of CUSC. The President shall have such additional duties and responsibilities as stated elsewhere in the CUSC Constitution or as assigned by the Board of Directors. 
4. When the Executive Vice-President, Secretary or Treasurer is unavailable or unable to perform their duties as an officer of the Association, the President may temporarily appoint another member of the Board of Directors to fulfill the duties of that officer until a permanent person is found to fill that position. 
5. The Executive Vice-President shall preside at all Board Meetings, general meetings and the Annual General Meeting when the President is not present. In addition, the Executive Vice-President shall represent the interests of CUSC at all appropriate local, regional and national soccer meetings should the President not be present, unless another individual is specifically selected by the President to do so. In the event of the death, resignation or removal of the President then the Executive  Vice-President shall automatically become the President until the Board of Directors elects a new President. 
6. The Secretary shall keep the minutes of all meetings of the membership, (Annual or General) and of all meetings of the Board of Directors, Executive Committee and shall make proper record of the same and perform such other duties as may from time to time be assigned to him/her by the Board of Directors or by the President.   If the Secretary is unavailable the Secretary may designate an acting secretary to take minutes or the meeting may be recorded for reduction into minutes at the discretion of the Secretary.
7. In the event that any of the positions of Executive Vice-President, Treasurer or Secretary becomes vacant for any reason, the Board of Directors shall vote to fill that position at the next Board of Directors meeting. 
8. The Treasurer and/or their appointees shall be responsible to receive and safely keep all monies, including membership, fund raising, sponsorship and registration fees and to ensure the safekeeping and proper usage of all these funds. The Treasurer is also responsible to assure that all disbursements and receipt of funds comply with this Constitution and CUSC bylaws, policies and all applicable state laws and IRS regulations. 
9. Any mishandling of funds or payments that are inconsistent with the Constitution or applicable state law or IRS regulations are to be reported to the Board of Directors. The handling of all funds must also comply with all GAP Regulations as advised by a CPA.
10. The Treasurer or their appointee/appointees shall keep detailed accounts of income and expenditures of the Association and present a Financial report at each CUSC Board meeting and for the Annual General Meeting. The CUSC financial records shall be maintained on a fiscal year basis consistent with the fiscal year established with the IRS. The Treasurer or their appointee shall be the chairperson of the compensation committee for the Association. 
11. The Treasurer or their appointee is responsible to see that there is a reconciliation completed each quarter on all financial records and accounts. The Treasurer shall make the bank statement and the reconciliation available to all CUSC Board Members on a quarterly basis and ensure that all checks and payments comply with the CUSC Constitution, bylaws and all applicable federal and state laws and IRS regulations 
12. All vendor invoices must be approved for the Association by two of the following: The President, the Treasurer, the Executive Director or a member of the Board of Directors appointed by President or their appointee. No one listed above can approve invoices that result in payments to themselves. All checks must be signed by one of the following: President, Treasurer or a member of the Board as specified by the Board of Directors. No one can sign a check that is payable to him/herself (except payroll checks). 
13. All payments on behalf of the CUSC are to be made by Check (except for petty cash as outlined below) or by Electronic Fund Transfers (EFT). EFT payments may be made if they are needed for efficient operation of the Association or as required by Government Regulations. No advance draws can be made by CUSC for staff member(s) unless specifically authorized by the Board of Directors or President prior to the payment. 
14. The President of the CUSC can authorize issuance of CUSC credit cards for any member or staff of CUSC, but only if a necessary business need exists. All charges on credit cards that cover authorized expenses for an individual are to be entered onto an expense report or a valid receipt from an existing vendor and invoiced as outlined. No personal charges are authorized or can be charged to a CUSC credit card. 
15. The Executive Director or President or Representative as appointed by the President is authorized to maintain a petty cash fund for the Club as approved by the Board of Directors. All expenditures from this fund are to be accounted for by an expense report (with receipts as required by state law or the IRS).
16. All payments by CUSC to cover expenses of CUSC Board and staff of CUSC need to be submitted on a CUSC expense report form for reimbursement and payment. All expense reports of CUSC staff must be expense reports that comply with state law and all IRS requirements and all expenses that are reimbursed and paid to members or staff of CUSC must be of a benefit and value to the Association. 
17. An outside and qualified auditor, who is not a member of the CUSC Board of Directors or related to/or does business with CUSC Director, shall be appointed every five years by the President and Treasurer to audit/evaluate/check the financial records. The auditor's report will be made available at the next Board Meeting and the next Annual General Meeting following the audit if requested. 
18. Board members and members of the Association shall not be personally liable for any legal or financial action taken against CUSC, the Board of Directors or its member Teams or Associations as long as they have acted in good faith and in the best interest of the CUSC.

ARTICLE VI - VOTING

A. To conduct a binding vote at a meeting, a quorum of the Board must be present.  A quorum is greater than 50% of the members of the Board of Directors and must include at least two Club officers.  If less than 50% of Board members are present or less than 2 officers are present, no items may be voted on.
B.  In order to pass on any matter or resolution, there must be an affirmative vote of majority vote, greater than 50%, of the quorum present.  
C. Voting on a matter can also be done by Electronic Mail or Email. Voting by Email must be approved by at least three members of the executive committee who will designate a Board member to advise the entire Board by email of the specific issue or resolutions presented to the board.   Within 24 hours the designee shall send an email to all of the members of the Board.  The time for response will be designated and must be at least 24 hours from the time of notification.  Upon the timely affirmative vote of a majority of the Board members, the Secretary shall certify the resolution as passed or matter approved. 
ARTICLE VII - MEETINGS
A. The President shall call all meetings of the Board of Directors and/or the general membership. All meetings shall follow this agenda: 
1. Call to Order

2. Reporting of Minutes of Previous Meeting

3. Financial Report (except for individual salary, club salary can be presented as aggregate number)
4. Reporting of any changes to Constitution or By-Laws (if any)
5. Report of Standing Committees (if any)

6. Special Committees (if any)

7. Program (if any)

8. Old Business

9. New Business

10. Election of Board Members (as appropriate)

11. Adjournment 

ARTICLE VIII - AMENDMENTS
A.  The Board of Directors may propose, with two-thirds (2/3) of those board members present and voting approval, amendments to the constitution. Such recommended changes to the constitution will be voted on by the members at the next meeting of the membership, (Annual, Special or General). 

ARTICLE IX - STANDING COMMITTEES
A.  The Board of Directors may establish the standing committees to include but not be limited to the following: 
1. Discipline

2. Appeals

3. Conduct 

4. Scholarship

5. Compensation (if any direct CUSC employees or contractors) The CUSC President shall appoint, subject to confirmation by the Board of Directors, the chairperson of each of the above listed committees. The Compensation Committee cannot have any members on it that are affected by any decisions made by the committee. The term for the appointment of each of the above listed chairpersons shall be from the date of their appointment until the start of the Board of Directors meeting following the next Annual General Meeting that is held. The chairpersons of all of the committees may be reappointed.
B. All member Teams, Associations, registered players, coaches, officers, officials of member teams all have the right to appeal any ruling from their team or association to CUSC then to OSYSA, then to USYSA. The final results of the appeals process are binding on all parties, unless appealed to U.S. YOUTH SOCCER or U.S.S.F. (a.k.a. US Soccer. If appealed to U.S.S.F., the decision reached by U.S.S.F. shall be binding on all parties to the dispute.)
C. The Appeals Committee will have responsibility to accept appeals submitted by individuals, organizations and teams. The Board of Directors is authorized to set the amount of a deposit that must be submitted with any appeal sent to the CUSC Appeals Committee. The amount of the deposit may not exceed $250.00. Any deposit submitted with an appeal shall be returned to the appealing party if the appealing party prevails in the matter that was brought to the Appeals Committee. All appeals to the CUSC Appeals Committee must be filed in writing, along with the fee, within 7 calendar days of the rendering of the disputed decision 
D. The Appeals and the Conduct Committee must be composed of at least three (3) members selected equally from any Teams or Organizations not affected by the ruling. The members of the Appeals Committee and the members of the Conduct Committee must be equally from the ranks of coaches, referees and administrators. No member of the Appeals Committee or the Conduct Committee can be from the same member Team or Association from where the complaint occurred or from the same member that filed the original matter being considered.
E. The President or the President’s appointee shall act as the Chairperson of the Appeals Committee and the Conduct Committee.  The President or his appointee will be a non-voting member of the committee, but can help facilitate a decision. 
F. The Conduct Committee shall only have the authority to hold hearings based on complaints submitted by members of CUSC against other members of CUSC for actions that have occurred within the areas of responsibility of CUSC and are consistent with CUSC bylaws. For purposes of this section only, the phrase, “members of CUSC”, shall mean any player, parent of a player, administrator, coach, team, member team or association. 
G. Any ruling of the Conduct Committee may be appealed to the Appeals Committee of CUSC and then to OSYSA and then USYSA and the US Soccer Federation, (a.k.a. U.S.S.F. or US Soccer). 
H. Parties to any dispute before any CUSC committee may be represented by their parents, their coach or other person.
I. If there is any reason to take any action against CUSC in court or any other action that requires a Lawyer or other professional representation, then the person bringing the complaint must pay all expenses, unless CUSC is the one who files for legal action.

ARTICLE X - BOARD/COMMITTEE MEETINGS

A. Board of Directors Meetings:

1. The Board of Directors shall meet as often as necessary to conduct the business of the Association. However, the Board of Directors must meet at least once each quarter of a year. When more than 50 % of the elected Board members and two separate officers of the Board are present at a meeting of the Board of Directors that shall constitute a quorum. All Board of Directors meetings and all Annual or General Membership meetings shall be open to all members of CUSC. For the purposes of this paragraph only, members of CUSC shall include CUSC registered coaches, CUSC registered player’s parents or representatives of CUSC member Teams and Associations. 
2. The President or Secretary shall notify all Board Members of any Board Meeting at least fifteen (15) days before the meeting unless it is an emergency meeting as determined by four (4) Board members or the President. 
3. All Board members shall be notified at least 3 days in advance of any emergency meeting of the Board of Directors. Meetings of the Board of Directors may be held via telephone conference call. 
4. More than 50% of the elected Board members and 2 officers must be present on the conference call for it to be considered to be a quorum for such a meeting. All of the standard voting procedures contained within this Constitution shall apply. Specific motions, when made and seconded, may be voted on via e-mail. For such a motion to be adopted. It must be voted on by Quorum as stated in this document. All of the standard voting procedures contained within this Constitution shall apply. 
5. Upon a vote of the Board of Directors, the Board may enter into Executive Session, at which time only currently elected members of the Board of Directors are allowed to be in the meeting room. The Board of Directors may vote to invite other individuals into and to participate in the Executive Session meeting. The Executive Director may also be in the meeting room unless specifically excused from the Executive Session by the President. 
B. Committees Meetings:

1. Committees may meet as often as necessary to conduct business efficiently.  A majority of committee members, including the ex-officio members, constitute a quorum. A majority of votes at a committee meeting decides all questions brought before a committee. Committee chairpersons are responsible for informing the Board of Directors of committee recommendations. The Board of Directors will accept/reject/change all standing committee recommendations by majority vote. 

ARTICLE XI - ANNUAL GENERAL MEETING

A. The President of the Association must call at least one (1) meeting of the entire membership during the year, of which one (1) must be the Annual General Meeting. The Annual General meeting of CUSC shall normally be held during December or January of each year, but can be held at any time as long as 21 calendar days notice is given. 

ARTICLE XII - MEMBER ASSOCIATIONS
A. All member Associations will be required to file with CUSC a copy of their constitution or bylaws. CUSC reserves the right to refuse to accept for membership any organization whose constitution or bylaws are in conflict with that of US Soccer and/or US Youth Soccer and/or CUSC/OSYSA. 
B. Acceptance of any constitution, bylaws or playing rules of an association does not infer support or approval of any article of the member’s constitution or bylaws.
ARTICLE XIII - OUTSIDE AUDIT
A. Only member Teams and/or associations may submit a petition to the CUSC President for an audit of the Association's financial records by submitting a request signed by sufficient members of the electorate representing 20% of the total voting number of Teams or Associations registered in CUSC during the preceding seasonal year. 
B. The request for the audit must be accompanied by a non-refundable fee of $5,000.00 and can specify the names (up to three (3)) members of the Association who will perform the audit and must also include an Independent CPA. Within 30 days of the receipt of the request by the President, the Treasurer shall make the financial records available in the CUSC office for review by those performing the audit. 
C. If the documented cost of the Audit exceeds $5,000.00, then the Team, Player or Organization requesting the audit must pay the difference. If the Audit cost is less than $5,000.00, then the extra funds will be refunded.
D. No more than 1 audit may be requested pursuant to this Article XII by any party, parties, member league or association during any 24-month period. 

ARTICLE XIV - SEASONAL YEAR
A. The seasonal year for CUSC will be September 1 of the current year to August 31 of the following year. 

ARTICLE XV- DISSOLUTION
A. A three-fourths vote of the Teams and Associations and of the Board of Directors is required to dissolve and end this Association. In that event, the assets of this Association will be distributed as required by the Articles of Incorporation of CUSC. Upon dissolution of CUSC, assets shall be distributed for one of more exempt purposes within the meaning of Section 501 (c) (3) of the Internal Revenue Code. 

ARTICLE XVI - MEMBER DISPUTES – BINDING ARBITRATIONS - LITIGATION PROHIBITION

A. The Board of Directors shall adopt a binding arbitration resolution, which will govern all disputes that cannot otherwise be resolved.  
B. Notwithstanding the provisions of this Article of the Constitution, if any member of CUSC (players, parents, coaches, administrators, officers and officials of member Associations, referees or their agents) elects to engage in proceedings against CUSC, US Youth Soccer or US Soccer, as a condition of their membership in CUSC, they agree to pay the reasonable Legal and Association expenses incurred in defending the action if the courts rule in favor of CUSC and/or OSYSA and/or US Youth Soccer and/or US Soccer for any reason. This includes, but is not limited to, court costs, attorney's fees, reasonable compensation for time spent by officials and employees of CUSC and/or US Youth Soccer and/or US Soccer in responding to and defending against allegations in the legal action including responses to discovery and/or court appearances, travel expenses, and expenses for holding special meetings necessitated by the court action. If another party files legal action on behalf of a member of CUSC against CUSC, US Youth Soccer or US Soccer, the member for whom the action was filed is responsible for the expenses incurred as outlined above.  In the event that CUSC, OSYSA, US Youth Soccer or US Soccer prevail in the legal proceeding for any reason, the amount owed will be paid within 30 days of the billing or the member(s) that instituted the legal proceeding will be suspended from membership in CUSC and any OSYSA, US Club or US Soccer organization until such time that the billing is satisfied. If another party filed the legal action on behalf of a member(s), the member(s) is responsible for payment of the amount owed or that member(s) may be suspended until the amount owed is paid. 
C. If any member Team or Association of CUSC takes any action that results in CUSC and/or US Youth Soccer and/or US Soccer becoming involved in any legal proceeding, the Member Team or Association is responsible for the legal expenses of CUSC and/or US Youth Soccer and/or US Soccer and/or US Club. This includes, but is not limited to, court costs, attorney's fees, reasonable compensation for time spent by officials and employees in responding to and/or defending against allegations in the action including responses to discovery and court appearances, travel expenses and expenses for holding special meetings necessitated by the court action. 
D. If the complainant prevails in said litigation then they are not responsible for paying the legal fees of CUSC or any organization mentioned in the above section.

ARTICLE XVII SUSPENSIONS - PENALTIES
A. If any member Team or Association suspends or penalizes any coach, player, administrator, referee or member of their Association or Team, all other member teams and associations within CUSC will enforce the suspension or penalty if the individual being suspended or penalized was provided due process as established by CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F.
ARTICLE XVIII – MEMBER SAFETY

A. It is the goal of CUSC to guarantee that all members are safe from any type of harassment, sexual, physical or physiological and shall do our best at all times to create an atmosphere that is conducive to every member of the Club or Association. The following shall be followed by all Board Members, Coaches, Administrators and anyone else that has contact with children under the age of 19.
B. Risk Management Program:
1. CUSC and Associations must establish and monitor a risk management program which, at a minimum, uses an employment/volunteer disclosure statement for all volunteers and employees defined as any person (to include, but not limited to, coach, team manager, board member, program administrator, referee, athletic trainer, organization employee, tournament organizer) age 18 and older acting within an official capacity and who may have the opportunity to have direct access to children who are involved with any approved or sponsored program of US Youth Soccer, CUSC or member of the Organization Member.

C. All Organization Members are to offer and provide sexual abuse awareness and prevention training and are to require every adult to report abuse and or suspected abuse within a 24-hour period.
1. The required training is to be completed the earlier of:

i.  before regular contact with a youth participant who is a minor begins; or 

ii. within the first 45 days of the participating adult taking on the role giving them access to youth participants.
2. A refresher course is required on an annual basis effective the calendar year following the completion of the initial training.
D. Subject to parent consent, youth participants are to be provided training annually regarding the prevention of child abuse. The following items must be tracked:

1. a description of the training; 

2. the date the training(s) was offered and given; and
3. a description of how the training(s) was offered and given.
E. Background Checks:

1. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. must adhere to state law regarding the frequency of required background checks.
2. All required background checks are to be completed by the earlier of:

i. prior to regular contact with a youth participant; or

ii. within the first 45 days of the participating adult taking on the role giving them access to youth participants.
3. In the event that an Organization Member does not have a state law pertaining to the quality and frequency of required background checks, then:
i. At a minimum, a background check is required every other year on every individual.
4. For CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. every background check must, at a minimum, require the individual to meet the criteria provided by the National Council of Youth Sports in addition to checking against the US Youth Soccer DARM report, U.S. Soccer’s disqualification list and the SafeSport disciplinary records.

Article XIX – CODE of CONDUCT

A. Zero Tolerance:

1. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. maintains a zero tolerance regarding abuse.
2. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. Zero Tolerance for abuse extends to all representatives, members and participants in any and all US Youth Soccer sanctioned programs, events, activities and competitions.
3. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. requires every representative, coach and volunteer to assist in creating a safe environment for participants at and during any and all sanctioned US Youth Soccer programs, events, activities and competitions.
Section XX - Prohibited Substances

A. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits the use and possession of illegal drugs, alcohol, or, in the case of minors, tobacco for any and all coaches and participants at any and all sanctioned programs, events, activities and competitions.

Section XXI - Prohibited Activities and Sexual Misconduct

A. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits nudity and any indecent exposure by any representative, member or participant at any sanctioned programs, events, activities and competitions.
B. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits any representative, member or participant from engaging in sexually oriented conversations at any sanctioned programs, events, activities and competitions. This includes sharing information about one’s own personal relationships, dating or sexual activities.
C. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits the possession of any sexually oriented materials to include magazines and videos while participating at any sanctioned program, event, activity and competition.
Section XXII - Physical Contact

A. While appropriate physical contact taking place in public where the contact is designed for the benefit of the athlete and does not meet an emotional or other need of an adult while also not having the potential of creating a physical or sexual intimacy is common within sport, CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits representatives, members and participants from engaging in any other form of physical contact with and or between athletes.
B. An example of prohibited physical contact include a coach asking a minor athlete to sit in their lap or cuddling during training or while on an overnight trip.

Section XXIII - One-on-One Interactions

A. Observable and interruptible:

1. One-on-One interactions between minors and an adult (who is not the minor’s legal guardian) are permitted if they occur at an observable and interruptible distance by another adult.
2. Isolated, one-on-one interactions between minors and an adult (who is not the minor’s legal guardian) is prohibited, except under emergency circumstances.
B. Meetings:

1. Meetings between adults and minors may only occur if another adult is present, except under emergency circumstances. Such meetings must occur where interactions can be easily observed and at an interruptible distance from another adult.
2. If a one-on-one meeting takes place in an office, the door to the office must remain unlocked and open. If available, it will occur in an office that (if available) has windows, with the windows, blinds, and/or curtains remaining open during the meeting.
C. Individual training sessions:
1. Individual training sessions between adults and minors are permitted if the training session is observable and interruptible by another adult. The adult must obtain the written permission of the minor’s legal guardian in advance of the individual training session. Parents, guardians and other caretakers must be allowed to observe the training session. Permission for individual training sessions must be obtained at least every six months.
D. Massages and rubdowns:

1. Licensed, certified professional
i. Any massage or rubdown performed by an adult on a minor athlete is prohibited unless such adult is a licensed massage therapist.
ii. Any massage or rubdown by a licensed professional must be conducted in open and interruptible locations. Any massage of a minor athlete must be done with at least one other adult present and must never be done with only the minor athlete and licensed massage therapist in the room.
iii. Even if the coach is a licensed massage therapist, the coach shall not perform a rubdown or massage of an athlete under any circumstances.
E. Locker rooms, rest rooms and changing areas:

1. Use of recording devices
i. Use of any device’s (including a cell phone’s) recording capabilities, including voice recording, still cameras and video cameras in locker rooms, rest rooms, changing areas, or similar spaces is prohibited. Exceptions may be made for media and championship celebrations, provided that such expectations are approved in advance and two or more adults are present.
2. Undress
i. Under no circumstances shall an unrelated adult be undressed (disrobed or partial or full nudity where private body parts are exposed) in front of minor athletes.
3. Isolated one-on-one interactions
i. At no time are unrelated adults permitted to be alone with a minor in a locker room, rest room or changing area except under emergency circumstances.
4. Monitoring
i. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. regularly and randomly monitors the use of locker rooms, rest rooms and changing areas at facilities under our jurisdiction to ensure compliance with these policies. While monitoring these areas it will be done from outside the area mentioned.
5. Non-exclusive facility
i. If CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F.  uses a facility not under our jurisdiction (for, e.g., training or competition or similar events) and the facility is used by multiple constituents, adults are nonetheless required to adhere to the rules set forth here.

Section XXIV - Social media and electronic communications

A. Content
1. All electronic communication originating from participating adults to amateur athletes who are minors must be professional in nature.
B. Open and transparent
1. If a participating adult needs to communicate directly with an amateur athlete who is a minor via electronic communications, another participating adult or the minor’s legal guardian will be copied.
2. If a minor athlete communicates to the participating adult privately first, then the participating adult should respond to the minor athlete with a copy to another participating adult or the minor’s legal guardian.
3. A participating adult communicating electronically to the entire team will copy another participating adult.
4. Amateur athletes who are minors may “friend” the organization’s official page.
ARTICLE XXV - TRAVEL
A. Local travel

1. Transportation
i. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. does not arrange for local travel.
2. Participating adults who are not also acting as a legal guardian, shall not ride in a vehicle alone with an unrelated athlete who is a minor, absent emergency circumstances, and may only drive with at least two other minor athletes or another adult at all times, unless otherwise agreed to in writing by the minor athlete’s parent/legal guardian in advance of each local travel.
B. Team travel
1. Team/competition travel

i. When only one participating adult and one minor athlete travel to a competition, the minor athlete must have his/her legal guardian’s written permission in advance and for each competition to travel alone with the participating adult.
C. Hotel rooms
1. Participating adults shall not share a hotel room or other sleeping arrangement with a minor athlete (unless the participating adult is the legal guardian, sibling or is otherwise related to the minor athlete).
D. Meetings
1. Meetings shall be conducted consistent with CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F.  policy for one-on-one interactions – i.e., any such meeting shall be observable and interruptible.
2. Meetings shall not be conducted in a hotel room.

ARTICLE XXVI - BULLYING
A. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits representatives, members and participants from engaging in any unwanted, aggressive behavior designed to intimidate or harm another through one’s superior physical strength, access to embarrassing information, popularity or influence.
ARTICLE XXVII - Harassment

A. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits representatives, members and participants from engaging in any activity designed to cause fear or humiliation, reflect discriminatory bias, offend or degrade through physical or non-physical actions towards any other representatives, members or participants at any sanctioned program, event, activity or competition.
ARTICLE XXVIII - HAZING
A. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. prohibits representatives, members and participants from engaging in any activity that could be defined as hazing at any sanctioned program, event, activity or competition.

ARTICLE XXIX – MANDATORY REPORTING
A. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. requires all representatives, members and participants to immediately report any violations or suspected violations of the US Youth Soccer Code of Conduct Policy during any sanctioned programs, events, activities and competitions to a team official, sanctioned program, event, activity or competition official or US Youth Soccer representative.
B. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. takes any and all reports of inappropriate behavior or suspicions of abuse seriously.
C. CUSC, OSYSA, US Youth Soccer, US Soccer, US Club or U.S.S.F. complies with all laws requiring a person to make a report to appropriate law enforcement agencies and requires all representatives, members and participants to either notify an official as indicated or report directly to law enforcement authorities.
D. Retaliation against individuals making good faith reports of misconduct is expressly prohibited.

